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This statement relates to the financial year ending 31 March 2026
Modern Slavery and Human Trafficking Statement 2025 to 2026

This statement is made in accordance with section 54(1) the Modern Slavery Act 2015 and sets out the steps Woods Air Movement has taken, and continues to take to ensure that our businesses as well as our its supply chains are free from slavery and human trafficking.

About Woods Air Movement

Woods Air Movement provides Air Comfort and Fire Safety Solutions across the following market segments:
· Commercial buildings
· Residential buildings
· Industrial
· Marine, Oil & Gas
· Tunnels & Metros

In the UK, we operate an Air Handling Service function and sales offices, employing approximately 200 people with turnover in excess of £80m.

Woods Air Movement is part of FläktGroup, headquartered in Herne, Germany, operating globally across more than 65 countries with integrated manufacturing and supply chain operations.

Our Commitment to the Principles of the Modern Slavery Act 2015

Woods Air Movement is committed to:
· Upholding the principles of the Modern Slavery Act 2015
· Operating with the highest ethical standards
· Ensuring slavery and human trafficking do not occur within our business or supply chains

We adopt a zero-tolerance approach to modern slavery and are committed to effective due diligence, risk assessment and continuous improvement.

Our Supply Chain

We recognise that the risk of modern slavery is greatest within supply chains.
To mitigate these risks, we:

· Require suppliers to adhere to our ethical standards
· Incorporate modern slavery considerations within our supplier approval processes
· Monitor and evaluate suppliers through our Quality Control procedures




Our due diligence includes assessing:

· Use of forced or child labour
· Compliance with legal working age requirements
· Payment of fair wages
· Working conditions and employment practices
· Suppliers’ own supply chain controls

Our Policies in relation to the Modern Slavery Act 2015

The following policies support our approach and are available to employees:

· Business Ethics Handbook
· Whistleblowing Policy
· Equal Opportunities Policy

These policies are regularly reviewed to ensure alignment with modern slavery prevention.

Embedding the principles
We continue to embed our approach through:

Zero tolerance approach
Maintaining a clear stance against modern slavery and human trafficking across all business activities.

Policies and procedures
Ensuring all relevant policies are reviewed and updated to reflect modern slavery risks.

Training and awareness
· All new starters complete ethics training including modern slavery awareness
· Procurement teams receive additional training on supply chain risks
· Recruitment teams receive training on ethical employment practices

Supply chain due diligence
Ongoing monitoring and evaluation of suppliers to ensure compliance with ethical standards.

Open communication
Employees are encouraged to raise concerns via:
· Line management
· HR
· Whistleblowing channels







This statement has been approved by Sarah-Jane Howell, Woods Air Movement Finance Director, for the financial year ending 31 March 2026, and will be reviewed and updated every year.

Sarah-Jane Howell
Finance Director
Woods Air Movement 
14/05/2026

	
2

image1.png
MMMMMMMMMMM




